The labour market
Labour means human resources, or the physical and mental efforts people use to create goods and services. The supply of the labour depends on the monetary compensation employers give for work; higher wages make more people enter the labour market. Non- monetary aspects such as safe working conditions, other benefits are also important. The internal labour market exists within companies. It motivates workers to perform well and at the same time reduces the cost of recruiting. Human capital means labour as one of the factors of production. It represents the skills and qualifications of workers that come from education and training. The labour market is governed by the rules of supply and demand. Unemployment rate is the proportion of unemployed people to the total available labour force. Governments are expected to maximize employment and preserve jobs because competitive markets will not provide enough employment opportunities for people who are able and willing to work. 
There can be many factors that cause unemployment, some of which form economic recession, other from the changing patterns of the labour market. If economic performance is poor, companies lay off staff to reduce expenditure. There are people who don’t want to work or don’t look for a job because they are happy with the unemployment benefit. High unemployment benefits, minimum wages, low taxes and welfare services can discourage job search. People who only have the chance to take on a low-paying job are in poverty trap and they prefer to remain unemployed. Frictional or search unemployment refers to people who are in the period of changing job for better pay or better career opportunity. Unemployment can be high in a region due to labour mobility. Structural unemployment exists when a large number of people are made redundant in a declining industry and their skills don’t match the skills required in other sectors. It occurs when a country is going through a structural change of economy. Seasonal unemployment is typical of regions or where in certain occupations jobs are only available during a particular time of the year like in agriculture, or at summer holiday resorts. Unemployment is a waste of resources for an economy and has economic and social costs. The government has lower revenues because they can collect fewer taxes and unemployed people spend less. 

The government can relieve unemployment by adapting active labour market policies, such as taking direct actions to provide more retraining schemes or better supply of information about job vacancies or by improving geographical mobility of labour by providing housing. The government can accept policies to attract inventors, support enterprises that settle and create jobs especially in unemployment stricken regions. These companies may get tax allowance, temporary tax exemption or subsidies. Full employment is an ideal situation when there is an equilibrium level between the supply of labour and unfilled jobs. It doesn’t mean there is no unemployment at all, but almost everyone who is able and willing to work can find work or job at the wage level they want.
