Advantages and disadvantages of small and big companies
[bookmark: _GoBack]
Large organizations are beginning to wrestle with the reality that their markets want something more personal, something more special which is tailored to their individual needs. It’s obvious that small businesses possess natural advantages in this arena, so working for a small company has its benefits for the workforce. 
Small scale businesses are managed by families, by a group of people or by only one owner who invests money into the business. While most people run their small businesses from their neighbourhood localities, nowadays many small businesses are also being run from the home. It means that working for small companies are perfect possibilities for those who are flexible, open-minded, who want to do business without taking a lot of risk but want to get a decent earning and for those who are adventurous enough to participate in the everyday operation of an inexpensive business. Some of the advantages of small businesses include:
One of the major advantages of working for small companies is that they can be subsidised with government run grants, they can apply for bank loans and they can also be provided with other financial supports which are readily available for running the business so it is granted that the workers get their salaries. In this way the employees can feel safe so the small company can fairly allocate the human resources at their disposal. It is also beneficial that the workers often get greater freedom in making decisions, and as employees are often responsible for a variety of different tasks, they can have enhanced possibilities to realize their potentials in different professional fields.  It is advantageous that the members of staff can actually see the direct results of their contribution to the company development, which can result in escalating expectations towards themselves to get multilateral, modern and advanced training or to be adequately self-educated. As small companies are built on mutual trust, the atmosphere is friendlier, you know everyone well and you can have a closer relationship with your colleagues and it is highly unlikely that the management will dismiss the workers during a sudden reorganization. In case of downsizing, workers are notified well in advance. 
If somebody works as a manager or as a supervisor at a small company he/she can deal with problems face-to-face, can create real-life, valuable relationships with his/her co-workers and he/she can handle the corporation’s assets and liabilities. This job involves tremendous marketing planning and implementation of proper strategies. The position itself also requires a great deal of responsibilities because the inadequate handling of investments can often lead to the downfall of a small business very quickly. The pathway of business dealings in a small firm can be easily followed data can be recorded and updated systematically and regularly.
If somebody works as a qualified accountant for a small company, it is generally stated that most accounting responsibilities of the small company is effortlessly manageable and it is very easy to record and keep track of the business transactions. 
However, there are some disadvantages of working in a small business. Financially is can be problematical due to several risk factors. To make the name for a small business in the big industry is the major obstacle that most small businesses face. Much marketing effort and references are required to establish firmly and authenticate a small business. Most people prefer to do business with established industries rather than to put their trust in small businesses, which means that the personnel of small companies have to solve more complex tasks. If somebody makes a mistake it cannot be concealed and personal responsibility should be taken. At a small firm it is not easy to live a normal every-day business life after disagreements or having fierce rows. It is even more difficult if the manager should make a close relative or friend redundant owing to an economic downturn.
Working for a large corporation has significant advantages. As the most common barriers to market entry are capital, speed to market, market awareness and economies of scale, big companies have distinct advantages over small companies in all these four areas. Larger companies generally have an immense access to financing and equity capital, established customer and supplier bases and major cost advantages. They are able to produce goods more reliably and at a lower cost, often have exclusive agreements with key members in the supply chain and have well established media relations. All these aspects make the workplaces more secure and can create better-paid jobs. Furthermore, during an economic downturn or recession the large company may be in a stronger position, may be powerful enough to keep its workforce.
If you work for a big company you have greater chances to get closer to newer technologies which improve your special skills. You can become more professional in a given field in your work which can result in gaining more independence in making decisions. 
In a larger company human resources are allocated well because it is easier to find the appropriate worker for the given task. It means that you can be temporarily placed to work in a certain project work in a different work-unit without disturbing other people's every-day tasks. Working for big companies, no doubt, enriches your knowledge in a very short time. As for usual, a big company has several departments in order to run the business effectively. Therefore, one can learn various kinds of things such as marketing and management simultaneously from experienced colleagues. There are more opportunities to meet talented people equipped with professional education and these people can offer you their help and experiences. Finally, the competitive working environment will keep you ambitious, sociable, communicative and highly motivated all the time, which certainly will encourage you to improve quickly.
High quality work is appreciated at different managerial levels and in spite of rivalry, respected employees are fairly promoted. On the other hand, you can be proud of working for a company with a wide national or international reputation. If the company is large enough to have branch offices in other locations around the world, it could mean that international travel will be part of your job.
It is common for larger organizations to be able to afford to offer better, deeper and richer benefits packages for the work force, such as pension scheme, health insurance, paid holidays abroad, company cars, meal vouchers, language learning, and season tickets for public transportation or for theatre plays or using the company’s mobile phone. At large companies the staff’s interests are represented well because the Trade Union is considered to be a properly organised communication channel between the management and the workers. 
However, there are disadvantages too when working in a big company. You have be always on your toes, you have to bear the every-day pressure and risk, you need to know more and work harder to keep yourself away from being fired.  Your boss will not regard you as an irreplaceable worker if you don’t work without mistakes, as hundreds of people want to replace you in no time.

Advantages and disadvantages of small


 


and big companies


 


 


Large organizations are beginning to wrestle with the reality that their markets want something more 


personal


, something more special


 


which is tailored to their individual needs. 


It’s obvious that small 


businesses possess natural advantages in this arena, so 


working for a small company has its benefits for the


 


workforce


. 


 


Small 


scale 


businesses 


are 


managed


 


by families, by a group of people or by only one owner who invests


 


money 


in


to the


 


business. While most people run their small businesses from their neighbourhood 


localities, 


nowadays 


many small businesses are also being run from the home. 


It means that working for 


small companies are p


erfect 


possibilities 


for those who 


are 


flexib


le, 


open


-


minded, who 


want to do busine


ss 


without taking a lot of risk 


but want to get a decent earning 


and for those 


who are adventurous enough 


to 


participate in the everyday 


operati


on of 


an inexpensive business


.


 


Some of the advantages of small 


businesses 


include:


 


One of the major 


advantage


s of 


working for 


small 


companies 


is that 


they can be subsidised with 


government run 


grants, 


they can apply for 


bank loans and 


they can also be 


provided 


with 


other 


financial 


support


s 


which 


are


 


readily available 


for running the business 


so 


it 


is 


granted that the workers get their 


salar


ies


. 


In this way the employees can feel safe so the


 


small company 


can 


fairly 


allocate the


 


human 


resources at their disposal. 


It is also 


beneficial 


that t


he workers 


often get


 


g


reater 


freedom


 


in making 


decisions


,


 


and as employees are often responsible for a variety of different tasks, 


they 


can


 


have enhanced 


possibilities


 


to realize their potential


s


 


in different professional fields


.  It is advantageous that the members 


of staff can actua


lly see the direct results of their contribution to the company development, which can 


result in 


escalating expectations towards themselves to get multilateral, 


modern and advanced 


training 


or 


to be adequately self


-


educated. 


As small companies are built on


 


mutual trust, the atmospher


e


 


is friendlier, 


you know everyone well


 


and you can have a closer relationship with your colleagues 


and it is highly 


unlikely that the management will dismiss 


the workers


 


during a sudden 


r


eorganization. In case of 


downsizing, wo


rkers are notified well in advance. 


 


If somebody works as a manager 


or as a supervisor 


at a small company he/she c


an deal with problems 


face


-


to


-


face


, can create real


-


life, valuable relationships with his/her co


-


workers and he/she can 


handle the 


corporation’s assets and liabilities. 


This job involves 


tremendous marketing planning and implementation 


of proper strategies. The position itself also requires a great deal of responsibilities because the inadequate 


handling of investments can 


often lead to the downfall of a small business very quickly. 


The pathway of 


business dealings in a small firm can be easily followed data can be recorded and updated systematically 


and regularly.


 


If somebody works as a qualified accountant for a small comp


any, it is generally stated that most 


accounting responsibilities of the small company is effortlessly 


manageable


 


and 


it is very easy to record 


and keep track of the 


business transactions. 


 


However,


 


there are some 


disadvantage


s


 


of 


working in 


a small 


business


. Financially


 


is 


can be problematical 


due to


 


several risk factors. To make the name for a small business in the big industry is the major obstacle 


that most small businesses face. Much marketing effort and references are required to establish


 


firml


y


 


and 


authenticate a small business.


 


Most people prefer to do business with established industries rather than to 


put their trust in small businesses, which means that the 


personnel 


of small companies


 


have


 


to solve more 


complex tasks


. If somebody makes a m


istake it cannot be concealed and personal responsibility should be 


taken. At a small firm it is not easy to live a normal every


-


day business life after disagreements or having 


fierce rows. 


It is even more difficult if the manager should make a close relat


ive or friend redundant owing 


to an economic downturn.


 




Advantages and disadvantages of small   and big companies     Large organizations are beginning to wrestle with the reality that their markets want something more  personal , something more special   which is tailored to their individual needs.  It’s obvious that small  businesses possess natural advantages in this arena, so  working for a small company has its benefits for the   workforce .    Small  scale  businesses  are  managed   by families, by a group of people or by only one owner who invests   money  in to the   business. While most people run their small businesses from their neighbourhood  localities,  nowadays  many small businesses are also being run from the home.  It means that working for  small companies are p erfect  possibilities  for those who  are  flexib le,  open - minded, who  want to do busine ss  without taking a lot of risk  but want to get a decent earning  and for those  who are adventurous enough  to  participate in the everyday  operati on of  an inexpensive business .   Some of the advantages of small  businesses  include:   One of the major  advantage s of  working for  small  companies  is that  they can be subsidised with  government run  grants,  they can apply for  bank loans and  they can also be  provided  with  other  financial  support s  which  are   readily available  for running the business  so  it  is  granted that the workers get their  salar ies .  In this way the employees can feel safe so the   small company  can  fairly  allocate the   human  resources at their disposal.  It is also  beneficial  that t he workers  often get   g reater  freedom   in making  decisions ,   and as employees are often responsible for a variety of different tasks,  they  can   have enhanced  possibilities   to realize their potential s   in different professional fields .  It is advantageous that the members  of staff can actua lly see the direct results of their contribution to the company development, which can  result in  escalating expectations towards themselves to get multilateral,  modern and advanced  training  or  to be adequately self - educated.  As small companies are built on   mutual trust, the atmospher e   is friendlier,  you know everyone well   and you can have a closer relationship with your colleagues  and it is highly  unlikely that the management will dismiss  the workers   during a sudden  r eorganization. In case of  downsizing, wo rkers are notified well in advance.    If somebody works as a manager  or as a supervisor  at a small company he/she c an deal with problems  face - to - face , can create real - life, valuable relationships with his/her co - workers and he/she can  handle the  corporation’s assets and liabilities.  This job involves  tremendous marketing planning and implementation  of proper strategies. The position itself also requires a great deal of responsibilities because the inadequate  handling of investments can  often lead to the downfall of a small business very quickly.  The pathway of  business dealings in a small firm can be easily followed data can be recorded and updated systematically  and regularly.   If somebody works as a qualified accountant for a small comp any, it is generally stated that most  accounting responsibilities of the small company is effortlessly  manageable   and  it is very easy to record  and keep track of the  business transactions.    However,   there are some  disadvantage s   of  working in  a small  business . Financially   is  can be problematical  due to   several risk factors. To make the name for a small business in the big industry is the major obstacle  that most small businesses face. Much marketing effort and references are required to establish   firml y   and  authenticate a small business.   Most people prefer to do business with established industries rather than to  put their trust in small businesses, which means that the  personnel  of small companies   have   to solve more  complex tasks . If somebody makes a m istake it cannot be concealed and personal responsibility should be  taken. At a small firm it is not easy to live a normal every - day business life after disagreements or having  fierce rows.  It is even more difficult if the manager should make a close relat ive or friend redundant owing  to an economic downturn.  

